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Representation
at Canadian
universities

Representation of equity-seeking groups at Canadian universities
compared to the general population and labour force

[ X2 4

Women

People with
disabilities

Visible Indigenous
minorities/ peoples
Racialized

groups

General population’

51%

35%

22% 5%

Labour force
(employed) !

48%

29%

21% 4%

Full-time faculty?

40%

28%

21% 1%

Student enrolment —
graduate®

53%

5%

40% 3%

Student enrolment —
undergraduate*

S57%

22%

40% 3%

1 Statistics Canada, Census 2016, includes population aged 15 years and over
2 Statistics Canada, University and College Academic Staff System, 2016-17
3 Women enrolment from Statistics Canada, Postsecondary Student Information System, 2015-2016; others from

Canadian Graduate and Professional Student Survey, 2016 (masters and doctoral)

4Women enrolment from Statistics Canada, Postsecondary Student Information System, 2015-2016; others from
Canadian Undergraduate Survey Consortium, 2018 Graduating Student Survey Master Report

Change in
representation
between 2006
and 2016

Representation of equity-seeking full-time faculty,

at Canadian universities in 2006 and 2016

2006

2016

Women'

33.4%

39.6%

Visible minorities/Racialized groups?

17.0%

211%
[ g g

Indigenous peoples?

1.0%

1.4% J%Tgl

' Statistics Canada, University and College Academic Staff System

2 Statistics Canada, Census

* Data on people with disabilities not available for 2006




Universities
Canada.

Recent data on

Women at
Canadian Universities

President

Full
professor

Representation
of women

Associate
professor

Assistant
professor

Doctoral
enrolment

Master’s
enrolment

Bachelor’s
enrolment

| 20%
18%

Women at Canadian universities

[ 2018

[l 2016 president/faculty
2015 enrolment

[l 2006

27%

27.6%

i 20.4%

N 43%
36%:

48.5%
42.9% -

481%
46.2%

56.6%
54.5%

56.5%
58:2%

0% 10%

20%

30% 40% 50% 60%

Sources: Full, associate, and assistant professors: Statistics Canada, University and College Academic Staff System
Doctoral, master’s, and bachelor’s enrolment: Statistics Canada, Post-secondary Student Information System
Presidents: Universities Canada

Growth in
full-time faculty

Women’s representation
has risen from

13% of full-time
faculty in 1970
to 40% in 2016.

20%

13%

1970 1990

Source: Statistics Canada, University and College
Academic Staff System survey, 2017

2016

. 1990 $113.778
Gap in 25%
median salary
has shrunk

$90,944

The gap in median salary
(in constant, inflation-adjusted
dollars) between men and 2016 $136’84‘§
women as full-time faculty ® )
has decr.eased from T lnl
25% 1n 1990 ,
to 12% today. sio1a72

Source: Statistics Canada, University and College Academic
Staff System survey, 2017
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While there have been significant gains in women’s representation
in some disciplines, challenges remain in STEM fields.

62.1%

Education 54.2%

Growth in full- ~ ~ ~ ~
time faculty Health and related fields 42.1%
by discipline : : ; :

52.2%

46.4%

Humanities 42.4%

Visual and performing 46 40/
arts, and communications o °
technologies g : : : 42.2%

Social and behavioural 45% :
sciences and law 37.3% :

Business, management and 39.2%
public administration 32.5%

Agriculture, natural resources 29.5%
and conservation 234%

Physical and life sciences 26.2%
and technologies 20.4%

Mathematics, computer and : 21.5%
information sciences 17.5%

Architecture, engineering, 15.9%
and related technologies 12.3%

0% 10% 20% 30% 40% 50% 60%

Sources: Statistics Canada, University and College Academic
Staff System survey, includes all ranks

Note

Additional data, including
intersectional data, will be
forthcoming.

70%

B 2016
Il 2006

Universities Canada Ottawa, Ontario 613-563-1236 edi@univcan.ca
1710-350 Albert Street K1R 1B1, Canada 613-563-9745 www.univcan.ca




